Information sheet for the course
Fundamentals of labor and commercial law

University: Alexander Dubcek University of Trencin

Faculty: Faculty of special technolo,

Course unit code: MST/B/4-14/d | Course unit title: Fundamentals of labor and commercial
law

Type of course unit: optional

Planned types, learning activities and teaching methods:
[ practice hour per week, face to face method.

Number of credits: 2

Recommended semester: 4'semester in the 2" year (full-time)
6" semester in the 3" year (part-time)

Degree of study: /. (bachelor)

Course prerequisites: none

Assessment methods:

Continuous assessment: 90% attendance and active creative work on the seminar hours, the
attainment of goals seminars, mastering technical terminology correctly semester work. Once
during the semester written test. The ongoing evaluation is needed to get 40 points.Final
assessment: Assignment form of a written test with emphasis on theoretical knowledge of
compulsory literature. Of the 80 points needed to obtain a minimum score: 55 points E, D - 60
points, C - 65 points, B - 70 points, A - 75 points.

Learning outcomes of the course unit:

A student completing the course gives an overview of employment law and commercial law as a
separate legal industry, its structure, systems, material and formal sources, the most important
place occupy normative acts. The student should be able to define basic concepts - employee,
employer, labor capacity, employment, companies and cooperatives. It should also be familiar
with the characteristics of labor relations and commercial law relations, the conditions of
formation, establishment and termination of employment, conditions of formation of a company
or cooperative. The student should understand the issue of individual labor relations, as well as
collective labor relations. After successful completion of the learning process in the above course
the student should be able to navigate in the law of employment as a basic employment
relationship and the rules for the different types of companies and selected types of commercial
law contractual relationships.

Course contents:

Labour Law. Sources and scope and principles of labor law. Industrial relations and their types.
Employment, its change and termination. The employment contract. Working discipline. Working
time. Holidays. Employment protection selected categories of labor. Obstacles to work. OHS.
Liability for damage. Public service and civil service. Collective labor law and collective
bargaining. Commercial law. Source, scope and principles of commercial law. Entities
commercial law. Business / trade name, firm, a branch of, trade secret, trade register,
competition rules, etc. /. Legislation for Business. Legal acts, conduct business and construction
of the accountability relationships. Public company. Limited partnership. Limited Liability
Company. Joint Stock Company. Commercial legal and business obligations. The purchase
agreement. Of works and other selected types of agreement in the Commercial Code.

Recommended of required reading:

PSENKOVA, J.: Pracovné préavo pre persondlnych manazérov I. TnUAD, FSEV, Trencin 2013.
BARANCOVA, H. - SCHRONK R.: Pracovné pravo. Sprint, Bratislava, 2009.

BELINA M. a kol.: Pracovni pravo, 5. vydanie. C-H-BECK, Praha, 2012.




ZITNANSKA Z., OVECKOVA, O: Zdiklady obchodného prava I. Iura Edition, Bratislava, 2010.
Zitnanska Z., Oveckova, O: Zaklady obchodného prava II., lura Edition, Bratislava, 2010

Zakon ¢. 513/1991 Zb. Obchodny zakonnik v platnom zneni.
Odborna casopisecka literatura.

Language: Slovak

Remarks:

Evaluation history
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Lecturers: JUDr. Jana Psenkova, PhD. - lecturer instructor

Last modification: /5.4.2014

Supervisor: Assoc. prof. Ing. Peter Liptik, CSc., guarantee of the study program “Mechanisms
in Special Technology”.




